REPORT ON REMUNERATION OF THE
MANAGEMENT BOARD MEMRBERS
OF PRIVATE JOINT-STOCK COMPANY
«UKRAINIAN INSURANCE COMPANY
«KNIAZHA VIENNA INSURANCE GROUP»
for 2025

3BIT IIPO BUHAT'OPOJY YJIEHIB
ITPABJITHHSA
INPUBATHOI'O AKIIIOHEPHOI'O
TOBAPHUCTBA «YKPAIHCHKA CTPAXOBA
KOMITAHISA «KHAMA BIEHHA IHIITYPAHC
I'PYII» 3A 2025 PIK

The Report on Remuneration of the Management
Board members (hereinafter referred to as the “Report™)
of Private Joint-Stock Company “UIC “KNIAZHA
VIENNA INSURANCE GROUP” (hereinafter referred
to as the “Company™) has been prepared in accordance
with the requirements of the current legislation of Ukraine
and the internal documents of the Company:

3BiT rpo Bunaropony wienie Ipasninms (Hagam —
3siT) IlpuraTHOro axmioHepHOro ToBaprucTRa «YCK
«KHSDKA BIEHHA IHIIYPAHC I'PYIl» (mamami —
TorapucTBO) CKIaNeHMIt BITMOBIIHO 10 BHMOT YHHHOTO
3aKOHONABCTBA YKpaiHM Ta BHYTPIIUHIX DOKYMEHTIB
TorapucTra:

- The Law of Ukraine "On Joint Stock Companies"
No. 2465-IX as amended on January 01, 2024:

- Law of Ukraine "On Insurance" No. 1909-IX as
amended on January 01, 2024;

- Regulation on Requirements for the Insurer's
Management System, approved by Resolution of the
Board of the National Bank of Ukraine No. 194 dated
27.12.2023;

- Requirements to the Regulation on Remuneration
and Report on Remuneration of the Management Board
Members and Executive Body of a Joint-Stock Company,
approved by the decision of the National Securities and
Stock Market Commission (NSSMC) on September 25,
2018 No. 659;

- The Company's Charter;

- Regulations on the General Meeting of the
Company;

- Regulations on the Management Board;

- Policy on Remuneration.

- 3axony Ykpainu «IIpo aKioHepHi TORapHCTBa»
Ne 2465-IX B pemaxuii sig 01.01.2024 poxy;

- 3axkoHy Vkpainu «IIpo crpaxysanusy Nel909-IX
B pemakmii Bix 01.01.2024 poxy;

- [TonosxeHnA Mpo BUMOTH [0 CHCTEMH YTIpaBITiHAS
CTpaxoBHKa, 3arBepiikeHoro IToctanosoro ITpaBnmiHHS
Hanionansroro 6anky Vipainu 27.12.2023 Nel94;

- BMOT# 110 mONIosKeHH s PO BMHATOPOMY Ta 3BiTY
PO BHUHArOpomy 4neHiB [IpaBliHHA Ta BHKOHABYOro
OpraHy akLIOHEPHOrO TOBApHCTBA, 3aTBEPIKEHHX
pimennaM HauiowansHol komicii 3 migEMx namepis Ta
honnosoro purky (HKITIOP) 25 repecus 2018 poxy Ne
659;

- Cratyty Topapuctra;

- Ionoskenns mpo 3aransi 36opu TosapucTea;

- Ionosxenns npo Ipaeninas
- IToJiTHKY PO BHHATOPOLTY.

The Remuneration Report is approved by the
General Meeting of the Company upon submission by the
Management Board after its preliminary review by the
Appointment and Remuneration Committee.

3BiT Tpo BuHaropomy wiewie  IlpaBImiHH:
3aTBepIUKYETECS 3arambHuMu 36opamu TosapmcTBa 3a
nojanusm IlpaBmines micas  Horo nonepemHEOro
posrmaxy KomiteroM 3 mwrtams BWHaropom Ta
npr3HadeHHs Ta/abo Harsmosoro panoro.

In the process of preparing the Report, the activities
of the following members of the Management Board of
the Company for the 2025 financial year were analyzed:

B npomeci minroroeku 3siTy npoamamizoBaHo
RisNMBHICTE HACTYTHMX 4ieHie [Tpasninas ToBapucTea 3a
2025 pik:

Ne FULL NAME/ ITPI3BHILE, IM’SI, POSITION/TIOCATA

31 IT1O BATBKOBI

1 Mmutpo I'puiyra / Dmytro l'osiosa IMpaeninka/Chairman of the Management Board
Grytsuta

2 Bsvecnae Kamura / Vyacheslav | 3actymmuk [onosu ITpaeninns/Deputy Chairman of the
Kalyta Management Board

3 Irop XKwokapa / Igor Zhyzhara 3actynnuk I'onoeu Ipaeninasg/Deputy Chairman of the

Management Board
L Amounts of remuneration that have been | 1.Cymn BHHAropoau, ki 0yJin Ta/abo MawTe 6yTH

and/or are to be paid to the Chairman and Deputy
Chairmen based on the results of the reporting financial
year (in terms of fixed and variable components of
remuneration)

Buniaageni lomoei Ta 3actynankam Tonorn Ta, 32
pesyabTaTamMy 3eiTHOro dinancororo poky (y
pospizsi  dixcopamux i 3MIHHEX cKIATOBHX
EMHATOPOIH)

The Chairman, and Deputy Chairmen of the Company
receive remuneration in accordance with the Agreements
(contracts) concluded with the Company.

For 2025, the fixed remuneration paid to the Chairman and
members of the Management Board amounted to UAH

I'omopa Ta 3acTymmmkm ToBapuCTBA OTPUMYIOTH
BHHArOpoOJy BIATNOBIIHO N0 XOrOBOpiE (KOHTPAKTiB),
ykmaneHux 3 TopapucTROM.

3a 2025 pik posmip suriagenoi hikcoBaHOI YacTHHH
BuHaropoad ooy 1a ynenie [pasninas cknamae 10




10,249.5 thousand, with other incentive and compensatory
payments totaling UAH 5,311.9 thousand.

2495 Tuc. IpH Ta IHI  330XO4yBAJBHI
xoMmeHcanirui srwiaty 5 311,9 Twe. rpH.

Ta

2. Terms of actual payment of remuneration and their
compliance with the Remuneration Policy for
Management Board members

2.Crpokn akTuuHoi BHIJIATH BHHATOpoAH, iX
pianosizmicts IMojiTHHi mpo BHHATOpPOAY 4YieHiB
Tlpagaigea

According to the current legislation (twice a month).

BigmosigHo [0 HUMHHOIO 3aKOHOMABCTBA (OBi4l HA
MiCAIb).

3.Full description of the structure of all components of
remuneration to be paid to the Chairman and members
of the Management Board of the Company

3.Jlogunii onNHC CTPYKTYPH BCIX CKJIAI0OBHX
BHHATOPOIH, AKi MaThL GyTH BHN1a4eHi I'onosi Ta
yiaenam Ipagainus TopapucTBa

Remuneration consists of a fixed component (base salary)
and a variable component (bonuses, incentives).

Bunaropona ckrmamaerbes 3 (ikcoBaHol 4aCTHHH
(mocamoBmilt  OKJIam) TAa 3MIHHOI HacTHHH (mpenii,
330X09EHH).

4.Performance evaluation criteria (with an indication of
how they were achieved), based on the results of which
variable remuneration was accrued (if applicable)

4. Kpurepii ouinku edexrTupHOCTI (i3 3a3HAYECHHAM
Toro, SKHM YHHOM BOHM OyjM JOCATHYTI), 32
pesyibTaTamMu  JAOCATHEHHS  SIKHX  3[iliCHeHO
HApAaXyBaHHsl 3MiHHOI BHHAropomd (SKIIO BOHA
HAPAX0BYBAJAC)

No decision on variable remuneration for the reporting
period was made.

PimenHsl IMONO BWUINATH 3MIHHOI BHHAropomu 3a
3BITHHIL Mepiof He MPHAMANoch

5.Facts of the exercise of the right by the Company to
claw back remuneration previously paid to the
Chairman, Deputy Chairmen and members of the
Management Board of the Company

5. axTu BHKopucTanHa TopapucTBOM NpaBa Ha
NoBepHeHHS paHille BHILIAYeHOT BHHATOPOAM
Tomosi, 3acrynnuxam TojgoBH Ta  HJIeHAM
Ipagnigasa TosapacTea

In the 2025 financial year, the Company did not exercise
the right to claw back the remuneration previously paid to
the Chairman and Deputy Chairmen

Y 2025 poui ToBapHCTBO HE BUKOPHCTOBYBANO HPABO
HA [IOBEPHEHHS pAaHIIE BHIUIAYCHO! BHHATOPOAM
Tonosi Ta 3acTynHukaM I onoBH

6. Participants in the implementation of the
remuneration system.

1) powers and composition of the Appointment and
Remuneration Committee;

2) full names, patronymics (if any) of external
consultants;

3) the role of the shareholders (participants) of the
Company in the process of implementing the system of
remuneration.

6. YgacHHKH 3aNPOBAIKeHHs CHCTEMH BHHATOPOIH.

1) mopHoBaxkeHHsi Ta cknajg Komirery 3 nurane
NpH3HAYEHBb T BUHATOPO;

2) mafiMenyBaHHS/Npi3BHINA, BIacHi iMeHa, o
6aTbKOBI (32 HAABHOCTI) 30BHIMIHIX KOHCYJILTAHTIB;
3) poai akuiomepis (yuacHukis) Tosapucrea B
npoueci 3a0PoBa/KeHHA CACTEMH BHHATOPOIH.

The system of remuneration of the Chairman, and members
of the Management Board complies with the Policy on
Remuneration of the Company.

In the Company, the Supervisory Board has established the
Appointment and Remuneration Committee of the
Supervisory Board of the Company and consists of 3
(three) persons:

1) Chairman of the Committee — Mr. Harald Riner;

2) Member of the Committee — Mr. Franz Fuchs;

3) Member of the Committee — Mrs. Liane Hirner.

The Committee is responsible for reviewing, analyzing,
preparing proposals or recommendations and submitting
them for approval (or decision-making) to the Supervisory
Board, if necessary and within its competence, on the
following issues:

v Determination and recommendation for approval
by the Supervisory Board of candidates for filling vacant
positions in the Management Board, key persons, and in
cases provided for by legislation, the Charter or internal
documents of the Company, other vacant positions;

Cucrema BHHaropoau 1'ososd Ta uieHiB IlpasiHas
ginnorinae TTonosxennro mpo BuHAropoay TosapHCTEa.

V TosapucTsi Harnsiosoo pagoro creopenuit Komiter
3 MUTAHG [pH3HAYeHb Ta BUHAropoa Harmsnowol pamn
ToaprcTBa 1 CKIBNAETHCA 3 3 (TPHoX) 0Cib:

1) Tonora Komitery — apans Pinep;
2) Unen Komitety — @pann Dykc;
3) Unen Komitety — Jliane XipHep.

TTo xommeTteHLil KoMiTeTy HAaNeXWThb PO3IILsLL, aHais,
MiroTOBKA TMpOMO3MLIA 9H  peKoMmeHaauidl  Ta
BHHECEHHA Ha 3aTBEpMKEHHA (4M  NPHHHATTA
BignopimHoro pimenss) Harmamosoi pagu, B pasi
HeoOxigHOCTI Ta B Mexax il KOMIIETeHIl, 3 NUTaHb
00 HACTYIIHOTO:

v" BusHaueHHA TA  PEKOMEHOyBaHHA [0
cxBalleHHd Harngmosoio pajo  KaHOWIATyp Ha
3aMilleHHs BaKaHTHUX 10cajl y TIpaBiiHHI, KIFOYOBHX
ocif, a y BHmazkax, nependadeHux, 3aKOHONABCTBOM,
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v Periodic evaluation of the structure, size,
composition and work of the Management Board and other
key persons and providing recommendations to the
Supervisory Board regarding any changes:;

v Periodic evaluation of the Management Board and
key persons for compliance with the_qualification
requirements and reporting on the specified issue to the
Supervisory Board;

¥" Providing recommendations to the Supervisory
Board regarding the personal composition of each of its
Supervisory Board committees, as well as periodic rotation
of Supervisory Board members between committees;

v" Ensuring orientation and training programs for the
Management Board and key persons necessary for their
effective performance of their duties in the corporate
governance model introduced in the Company;

v Study of the policy of the Management Board of
the Company regarding the selection and appointment of
persons performing management functions in the
Company;

V" Approval of candidates of key persons performing
management functions, upon submission by the Chairman
of the Management Board;

v’ Preliminary approval of any proposals regarding
the appointment of the Company's key person, the
appointment of which falls within the competence of the
Supervisory Board in accordance with the Company's
Charter and the current legislation of Ukraine;

v" Making proposals regarding the remuneration of
the Supervisory Board members for final approval by the
General Meeting of Shareholders;

v’ Submission of proposals to the Supervisory Board
regarding the remuneration of the Chairman and members
of the Management Board and key persons;

v" Submission of proposals to the Supervisory Board
regarding the remuneration of the Chairman and members
of the Management Board. Such proposals must cover all
forms of compensation, including but not limited to fixed
remuneration, performance-based remuneration, pension
arrangements and severance pay. Proposals for
performance-based  reward schemes should be
accompanied by recommendations on relevant goals and
evaluation criteria;

v" Submission of proposals to the Supervisory Board
regarding the individual remuneration to be paid to each
member of the Management Board, ensuring their
compatibility with the remuneration according to the
management agreement and their compliance with the
assessment of the achieved goals/criteria of the mentioned
members;

V" Submission of proposals to the Supervisory Board
regarding the forms and essential conditions of agreements
and contracts with the Chairman, members of the
Management Board;

v Submission of proposals to the Supervisory Board
regarding key performance indicators and organization of

Crarytom abo BHYTPIITHIMM
TorapHcTRa IHIIMX BAKAHTHHX MOCAL,

v' Tlepionudse oiRIOBAHHS CTPYKTYpH, pO3Mipy,
cknany i pobotwr IIpaBnings, Ta IHIIHX KTFOYOBKX 0CIO
Ta HalaHHA pexoMmeHpauid Harmanosiil pami mono
Oy Ib-IKHX 3MIH;

v' Tlepionwane onjrrosanus wnenis [pasninas Ta
KMOYOBHX 0ci6 Ha BimmoBimHicTe KBamidikamiiEmm
BUMOTAaM Ta 3BiTYBaHHS [IONO 3a3HAYEHOTO MHTAHHS
Harnsnoeii pani;

v' Hamamns Harnsmosiit pami  pexomenmamiit
oa0 MEPCOHATLHOIO CKIANy KOMKHOIO 3 11 KOMITETIB
Harnspnogol pamu, a Takoy nepiommaroi porauii unenis
Harnsnoeol pamm M KoMiTeTamu:;

v 3abesmeueHHs NpORENEHHA ~mporpam 3
opieHTamil Ta HaBYaHHA 1A wieHiB IlpasmiHEA Ta
KMOYoBHX 0ci6, HeoOXimHWx s  edexTHBRHOrO
BHKOHaHHA HUMH CBOIX 000B'SI3KIE ¥ 3ampoBamxyRaHiit
B ToBapuCTRI MOZIENT] KOPIIOPATHEHOTO YNIPABIIHHS;

v Bupuerns nonmituku IIpapnines ToBapHcTa
mozio nobopy Ta MpH3HAYeHHS 0ci6, AKi 3MIHCHIOITE
yrpaeninceki GyHkwii 8 ToBapuceTsi;

IOKYMEHTaMH

v' TIOTOmKEeHHS KaHIHNATYp KIHOYOBHX OCI6, fKi
3MIHCHIOIOTE YNPABIIHCHKI (YHKINT, 33 MOXAHHSIM
I'onoew Ipasninus;

v Tlonepenne TIIOTOKEH HS Oy IE-SKHX
NPOTIO3MLIH IONO TPH3HAYEHHS KMOYOBAX OCI6
TopapucTBa, NpH3HAYEHHA HKUX HATEKHTE [0
xomretenuii Harnsporol paqu sinnosinso no Craryry
TosapucTra Ta mitodoro 3akoHODABCTBA VKpainm;

v/ BHeCEHHS NpONOZMIIH  INOXO  BHILTATH
BHHATOPOJIM YieHIB Harnsnorol paay 11s ocTaTo9HOTO
3aTBEPIKEHHS 3aTallbHUMH 300paMu akIioHepiE;

v BHeceHHs mponosuniit Harmamosiit pazi mozno
BuHaroponu ["onorm Ta unenie [Mpapninga, KHO90BAX
ocib;

v" Hapmamms npormosuuiift mo Harnsmoroi pamu
mono BuHaroponu 'onoeu ta 9nenis [pasminas. Taki
TIPONO3KLII TIOBHHHI CTOCYBaTHCS OyIb-sKHX (bopM
KOMIIeHCAlil, BKJIOYAKOYH, 30KpeMa, (hikcoBaHy
BHHAropo/y, BHHATOPOLY 32 pe3yNbTaTaMH NisIbHOCTI,
IEHCIHHI  7IOMOBIEHOCTI Ta KOMIEHCALi}d mpH
3pimeHenni. [Mponosumii momo cxem BHHATOPOIH 3
TOCATHY TUMH pe3yIbTaTaMu TIOBMHHI
CYIPOBOJKYBATHCH pPEKOMEHIALIIMA 1010
BiNNMOBIMHUX Iineil Ta KpHTEPIik OIiHKH;

v Tlopanns o Harmsimosoi paam mpomosmuii
MO0 IHAHBINyaILHO! BUHATOPOIH, 10 BUILIATYETECH
KokHOMY wieHy IlpaBmiHHs, 3abesmedeHHs Ix
Bi/INORITHOCT] 3 OILTATOKO MpALL 3TiTHO 3 IOTOBOPOM TA
X BIOMOBIAHOCTI OWIHII NOCATHYTHX IIiJIei/KpuTepiie
323HAYEHHX YICHIR;

v Hapawns nponosuuiii no Harmsmosoi panu
o0 GopM Ta iICTOTHHX YMOB IOTOBOPIE TA KOHTPAKTIR
nns Ionosn, anenis [pasmings;

v' Hapmawms nponosuuiit mo Harmsmosoi pamm
moAo0 KIFOYOBHX IIOKa3HMKIB  e(eKTHBHOCTI Ta
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periodic evaluation procedures for their implementation by
the Company's Management Board members;

v Providing general recommendations to the
Supervisory Board regarding incentives, level and
structure of remuneration for key persons of the Company
who perform management functions;

v" Control of the level and structure of remuneration
for key persons performing management functions, based
on reliable information provided by the Management
Board;

v Development of a succession plan for the positions
of the Chairman and members of the Supervisory Board,
making proposals to shareholders regarding candidates for
the positions of members of the Supervisory Board,

v Development of a succession plan for the positions
of the Company's Management Board, ensuring that the
Management Board has an appropriate succession plan for
other persons who perform management functions in the
Company;

v Development and submission to the Supervisory
Board for approval of the Regulations, rules (code) of
ethical behavior of the Company's officials, which, in
particular, regulates issues of conflict of interests,
confidentiality, honest conduct of business, protection and
proper use of the Company's assets, compliance with the
requirements of applicable legislation and internal
regulations, as well as the need to provide the Supervisory
Board with information about any known facts of
violations of legal requirements or ethical standards
mentioned in the report of the internal auditor;

v" Development and periodic review of the
Regulations (internal regulations) of the Company on
appointments and remuneration issues;

v" Preliminary review and submission to the
Supervisory Board of annual reports on the remuneration
of members of the Supervisory Board, members of the
Management Board, and key persons of the Company;

v Preliminary review and submission to the
Supervisory Board of the performance evaluation of the
members of the Supervisory Board, members of the
Management Board, and key persons of the Company;

v' Preliminary review and submission to the
Supervisory Board of the assessment of the collective
suitability of the Supervisory Board, the Management
Board and key persons.

No external consultants were engaged to prepare and
implement the Remuneration Policy.

The Corporate Secretary and employees of the Compliance,
Risk Management, Human Resources, Accounting, and
Legal Departments pre-draft, review, and approve the
Remuneration Policy.

The Remuneration Policyis approved by the Supervisory
Board of the Company.

opramizauis mpouemyp IepionuuHOl OLIHKH  iX
peanizauil weHamu Ilparsiinus ToBaprCTBa;

v" Hapanud 3araTbHAX peKoMeHMaIliH
TIpaBIIiHHIO OO CTUMYIIOBAHHS, PIBHA Ta CTPYKTYpPH
BMHATOPOIM JUIS Ta Ko4oBHX oci6 TosapucTBa, sKi
3MIHCHIOIOTE YIPABIIHCEK (yHKIIIT;

v" KoHTpOIb piBHS Ta CTPYKTYPH BHHATOPO/IH IS
KIOUOBHX  0cif, #AKki 3OifCHIOIOTE  YIIPaBIIHCHKI
dbyHskuii, 6asyoounch Ha [JOCTOBIpHiH IiH(opMmarl,
nananii [papmiaaam;

v" PospobiieHHs IaHy HaCTYIHHIITRA J71s [OCAL
Fomoen Ta wieHie HarnmdmoBoi paju, BHECEHH:,
MPOTO3HITIH aKllioHepaM IOA0 KaHIHOATYP Ha rocain
gnerie Harnsnorol pamu;

v' PospofieHHs IIaHy HacTYIHHITBA IJIA [OCaL
Ipaeninas ToeapucTea, 3a0e3NedeHHS HAABHOCTI ¥y
Tlpar/iiHHI HANEXKHOTO IUIAHY HACTYIHHITBA IHIIMX
ocib, ski 3milicHIOIOTE ympaBmiHceki  (QYHKII B
TosapucTsi;

v" Pospobrenns Ta Hananus Harmsnosif pari mnd
saTBepIKeHHs [ToJIoMKeHH s, TPaBHI (KOIEKCY) eTHYHOT
mopeninkyu rmocagoBux oci® ToeapucTea, SIKHId,
30KpEMa, pPErYJIOE TNMTaHHA KOHODIIKTY IHTEpeci,
KOHGIIeHIIfHOCT], YeCHOTO BE/IEHHA CIIPaB, 3aXUCTy T4
HaJe)XKHOrO  BHUKOpHCTaHHS aKkTHBIB  ToBapucTia,
JIOTPMMAHHST BHMOT 3aCTOCOBYBAHOI'O 3aKOHOIABCTBA
Ta BHyIpILUHIX HOPMaTMBHHX aKTiB, & TaKOK
HeoOximuicte Hamanns Harmsimosilt pami imbopmarii
opo Oyme-Aki  Bimomi (akTH MHOpYIIEHB BUMOT
3aKOHOJABCTBA 200 eTHIHHX HOPM, 3a3HAa4eHMX y 3BITI
BHYTPIIIHEOTO ayIUTOpa,;

v PozpobiieHHS Ta TEPIORMYHHE  Teperns
Tlonoxkens (BHYTPIMIHIX MOJ0XEeHb) ToBapucTBa 3
MTUTaHE TTPU3HAYEHE Ta BHHATOPOIY;

v TlomepenHiif po3MIAl Ta  IOAAHHA /10
HarmsamoBol pamm pinHEX 3BITIB PO BHHATOPOIY
wenis Harmamopol pamw, unenis llpaeiiHHA, Ta
KmoIoBHX 0cid TorapucTBa;

v TlomepepmHiii po3rnsx Ta HOJAHHA [0
Harnsimosoi  pamw  ominkwm  JismeHocTi  YneHis
Harmsmosoi pamu, uneHiB IIpaBminHA, Ta KIHOYOBHX
oci6 ToeapucTsa;

v’ TlomepenHi#f po3rmam Ta NOAaHHA 10
Harnsmogoi pamd OLIHKH KOJEKTHBHOI TIPHIATHOCTI
Harmsamosoi pamw, TTpasniHes Ta KIIOYOBHX 0cCi6.

30BHIMHEI  KOHCYILTAHTH Ul HiFOTOBKH  Ta
3anporamykeHHs [ToiTHKY BHHATOPOAH HE 3aTyYalHcA.
KopropatueHui ~ cekperap  Ta  CHIBpOOITHMKM
IlenapramMeHTy 3 KOMIDTaeHcy, Jlemapramenty 3
VIpaBniHHg pPH3WKiB, JlemapraMeHTy yHpaBIiHHA
nepconaioM, JlenapramMeHTy o06imaky Ta 3BITHOCTI Ta
HOpuananoro IenapTaMenTy HonepesHB0o
PO2POBIIAIOTE, POSIISOAIOTE Ta Y3TOMKYIOTh [TomiTHKY
[IPO BUHATOPOLY.

TTonoxeHuss [po  BHHATOPOAY
Harnsnosoro panoro TosapucTea.

3aTBEPIAKYETBCA
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7.Programs of incentives, including information on
programs of additional pension provision (if any), if
applied during the reporting year.

TIlporpamu  cTHMYNIOBAHHS, 1IN0 BKJIIOYATE
BiIOMOCTi Ipo Mporpamm A0JaTKOBOro memciiiHOro
3abe3nedenns (32 HaSsBHOCTI) y pa3i ix 3aCTOCYBAHHS
NPOTAToM 3BITHOrO poKy.

The Remuneration does not establish any additional
programs, including pension programs, are not provided

Ionitukoro 1mpo  BUHArOpPONY He BCTAHOBIEHO

TONATKOBHX TMpOTpaM, y TOMY YHCI mHporpam
for. HeHciHHOTo 3a6e3nedeHus, He nependageHo.
8.Actual presence of the Management Board member of 8.MakTH4HA NpHCyTHiCTH wirema Ilpaenxiaas

the Company at meetings of the Management Board
and its committees, of which such Management Board
member of the Company is a member, or reasons for
his/her absence.

Torapucrea Ha 3acinammsix Tlpaexinms Ta Horo
KOMITeTiB, 10 CKIaLy SIKAX TAKHH WIeH Hpasninns
Toeapuersa  BxommrTs, abo OpHYHHA  HOro
BiICyTHOCTI.

During the 2025 financial year, 293 meetings of the
Management Board of the Company were held. All
members of the Management Board demonstrated a 100%
attendance rate.

Ilpotarom 2025 poky mposeneno 293 sacimammHs
Ilpaeminns  Tosapucta. VYei  uieHnm Ilparninas
nponemorcrpyBanmu  100% pisens mnpucyTHOCTI Ha
3aciTaHHmX.

[parnians TosapucTea

JAmutpo Bsavecnae Irop JKuscapa /
Ipuuyra /| Kanura /| Igor Zhyzhara
Dmytro Vyacheslav
Grytsuta Kalyta

Attendance at Meetings of the Management Board of the Company/Yuacts y sacinanmsx | 293 293 203

Number and reasons for absence from

sacinanud [pasninng ToeapucTea

meetings of the Management Board of the Company/Kinsxicts i NPHYMHH HEABKH Ha

Range of decisions refused to make because a conflict of interest prevented them from fully
fulfilling their duties/Pam pimens, Bix sxux BimMOBMIHCE OpuHMaTH yepez KOH(IIKT
iHTepeciB. AKHI 38BAKAB NOBHOLIHHO BHKOHYBATH CBOi 060B A3KkH

Number of decisions on transactions with related parties made with the support/KinskicTs
pillleHs O/I0 NIPABOYKHIE 3 NIOB'A3AHAMH 0COBAMH, HPHIAHATHX 32 CYTIPOBOLOM

The number of untimely or improper fulfillment of obligations under the decisions
made/KibKicTs HECBOEUACHOTO aB0 HEHANESKHOIO BUKOHAHKS 30608 93aHb 32 TIPHHHATUMH

piLICHHSMH

In 2023 year, the Management Board of the Company
(Minutes No. 143-2023 dated 18.12.2023) resolved to
establish the Insurance Committee of the Management Board
of PJSC “UIC "KNIAZHA VIENNA INSURANCE GROUP"
and approved the total number of members of the Company's
Committee of 3 ( three) persons. By the decision of the
Management Board No. 36-2/2025 dated 28.02.2025 changes
were made to the Committee’s composition, and the following
composition was approved:

Chairman of the Committee — Mr. Igor Zhyzhara;

Member of the Committee — Ms. Tetiana Tereschenko :
Member of the Committee — Ms. Oksana Murushkina.

During the year 2025, the Committee held 4 (four) meetings,
where 26 (twenty-six) issues were considered.

Y 2023 poui IMpaeninas Tosapuctea (TIpoTokom
Nel43-2023 min 18.12.2023) npuitano pimenss
npo cTBOpenHs CrtpaxoBoro komitery Ilpasninms
IpAT «YCK «KHSDKA BIEHHA THUIVPAHC
I'PVID» Ta 3aTBepmuno kinekicuuii ckaan Komirery
y KimekocTi 3 (Tpeox) oci6. Pimenwam Iparminss Ne
36-2/2025 Bin 28.02.2025 6ym0 BHECEHO 3MIHM 10O
cknany KomiTeTy Ta 3aTBepikeHO HOTO ¥ TakoMmy
cknani:l"onora Komitery — Irop Ximkapa;

Hnen Komitery — TeTsna TepemneHko ;

Hnen Komitery — Oxcana Mypymikina;

I[Iporsrom 2025 poxy Komiter mposis 4 (qotmpn)
3aciganss, Ha SKHX OyJI0 Po3rIsHYTO 26 (IBagusTh
I0iCTE) MUTAHE.

sacinannax Ctpaxosoro Komitery Topaprcrsa

Irop Tersana Oxcana
Amwwapa /| Tepemenxo/ Mypywkina/
Igor Tetiana Oksana
Zhyzhara Tereschenko Murushkina
Aftendance at meetings of the Company’s Insurance Committee/Vaacts y 4 4 4

Number and reasons for absence from meetings of the Company’s Insurance
Committee /KinskicTs i nprumem HesBka Ha 3acimamns Crpaxororo Komitery
TopapucTea

Range of decisions refuised to make because a conflict of interest prevented them
from fully fulfilling their duties/Psa pimress, Bix SKEX BiAMOBHIHCH IPHIAMATH
9EPE3 KOH(IIKT iHTEpECiB, AKMH 3aBAKAB IOBHOLIHHO BHKOHYBATH CBOI
000B’A3KH

Additionally, the Management Board of the Company | Takox ITpaenizms Tosapucrea (ITpoTokon Nel43-2023
18.12.2023 poky) NpHHHAIO pilleHHS IIpO

(Minutes No. 143-2023 dated 18.12.2023) resolved to | Bin
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establish the Investment Committee of the Management
Board of PJSC “UIC "KNIAZHA VIENNA INSURANCE
GROUP" and approved a total of 3 (three)members of the
Company's Committee with the following composition:
Chairman of the Committee — Mr. Vyacheslav Kalyta;
Member of the Committee — Ms. Svitlana Reshetnyk;
Member of the Committee — Ms. Tatiana Korniichuk;
During the year 2025, the Committee held 4 (four)
meetings, where 13 (thirteen) issues were considered.

cTBOpeHHA IuBecruuiiiHoro Komirery [lpaeminms
[IpAT «YCK «KHSDKA BIEHHA IHIOYPAHC
TPVII» Ta 3aTBepawio KimpkicHuil cxian Komitety y
kimekocTi 3 (Tpsox) 0cif ¥ TAKOMY CKIIAMi:

Tonoea Komitety — Bsiuecnae Kamura;

Yner Komirety — Ceitnana PereTHik;

Unen Komitery — Terana KopHilayx.

IIpotarom 2025 poky KomireT npogie 4 (40THPH)
3acimaHHA, Ha OyJI0 AKHX pO3risHyTo 13 (TpHHAAIATE)
[TUTAHE.

lusecTHIIiiHOrO koMiTeTy ToBAapHCTRA

Bauecnas Ceitnana Terauna

Kanura/ PenreTHir/ Kopniiiayk/Ta

Vyacheslay Svitlana tiana

Kalyta Reshetnyk Korniichuk
Attendance at meetings of the Company’s Investment Committee /Y 4acTs y 3acinansix - 4 4

TosapucTBa

Number and reasons for absence from meetings of the Company’s Investment - - -
Committee /Kimpkicts i NpITMAM HESBKM Ha 3aCilaHHA [HBECTHIIHOTO KOMITETY

Number of decisions refiised to make because a conflict of interest prevented them from = - -
fully fulfilling their duties/Pan pilmeHs, Bill AKMX BIIMOBMIIHMCH [PHHMATH HEpE3
xOH(IIKT iHTEpeCiB, AKMil 3aBaKaB MOBHOLIHEO BHKOHYBATH cBOT 0G0B’43KH

9. Confirmed facts of unacceptable behavior by the
Management Board member of the Company
(including facts reported in confidence) and measures

9. TligTeepaeHi GpakTH HenpHIHATHOT NOBEAIHKH
qnena [Ipaeaimas ToBapHcTBa  (BKIKYAKYH
taxTn, nositomseni xondirenuifinum masxom) i

taken as a result of the investigation if such | BXKHTHX 32 pe3ylbTaTAMM PO3CJiAyBAHHS 3aX0IIB 32
facts/measures have an impact on the remuneration | HassBHOCTI BIIMBY Takumx ¢akTis/3axofis Ha
payment to the Management Board member of the | uniaty  BHHaropoau YaeHy Ipasainns
Company. TosapucTBa.

For 2025 year, there are no facts of unacceptable behavior
of the Chairman, Deputy Chairmen of the Management
Board of the Company.

Ipotarom 2025 poky (akTie HenpUAHATHOT TOBEIIHKH
lonoen, 3actynuukis ["osnosn [Tpaeninasa ToBapucTsa
HE BHSBJIEHO.

10. Presence / absence of reasonable grounds for
payment / deferral / reduction / refund of variable
remuneration of the Management Board member of the
Company.

10. Haseuicts / BigcyTHicTe 00IPYHTOBAHHX
mifcTaB mWoAo0 BHILIATE [/ BigeTpodenHs [/
3MeHIDEeHHs® / NoBepHeHHA 3MiHHOI BHHAropoaM
anena [Ipapninus TopapucTra.

For 2025 year, there are no reasonable grounds for
payment/deferral/reduction/refund of variable
remuneration to the Chairman, Deputy Chairmen
Management Board of the Company.

IIpotsarom 2025 poxy oOIpyHTOBaHI MiACTaBH IIOJO
BUTIATH/ BIICTPOYEHHS/3MEH LIS HH/ TIOBEPHEHHA
sMiaHOi BHHaropogu I'onoBm, 3acTynmuukiR ['onoem
TosapucTea O6yITH BIACYTHI.

11. Deviations of actual payment amounts from the
amounts to be paid in accordance with the approved
Remuneration Policy, as well as explanations of the
reasons for such deviations and specific elements of the
Remuneration Policy, in respect of which a deviation
occurred during the reporting year.

11.Binxnienus cym GpakTHUHHX BHILIAT BijJ cyM, IO
MiIATaI0TE BUHILIATI 3rigHo i3 3aTBepIKEHOI0
TMomiTHKOKW NPO BHHATOPOAY, 2 TAKOXK NOACHEHHHA
NPHYHH TAKOT0 BiIXHJIeHHA Ta KOHKDETHHX
enemeHTiB [loaiTHKH Mpo BHHATOPOAY, MIOA0 AKHX
Big0ynocs BinXuIeHHs, SKINO TAKI BiAXHuIeH A Oy1H
NPOTATOM 3BiTHOTO POKY.

Remuneration to the Chairman and Deputy Chairmen, to be
paid for 2025, was paid in full in accordance with the terms
of the concluded contracts and the requirements of the
current legislation of Ukraine.

Bunaropona [onoBi, 3acTymuuxam ['omosm, 1m0
miarae Bumaari 3a 2025 pik, Oyna BHIIadeHa y
NoBHOMY 00Cs31 BiANOBIIHO [0 YMOB YKJIAAEHOIO
JIOTOBOPY, @ TAKOXK 3 ypaxXyBaHHAM BHMOTI YHHHOTO
38KOHO[ABCTBA Y KpaiHH.

12. Violations of the terms of the Remuneration Policy
identified by the Company and measures or decisions
taken as a result of such violations.

12. Busineni ToBapHeTBOM NOpPYLIEHHH YMOB
TMoniTukH 1po BHHAropoly (Axkmo Taki Oynu) Ta
32CTOCOBAHI 33 HaCAIKAMH TAaKHX MOpyweHbL
3axoau abo NpUHAATI pilieHHs.

In the reporting year, no violations of the terms of the
Remuneration Policy were detected.

V spiTHOMy pomi nopyiuieHs ymos Ilopsnky npo
BHHATOPOZY He §YJI0 BUSBJIEHO.

13. The total amount of funds paid by the Company in
the reporting financial year, including information on

13.3araavHa cyma KOILITIB, BHILJIAYeHA
TosapucTBOM Yy  3BiTHOMY ¢inancoBomy poui,
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the amount of remuneration paid for the previous
financial year.

BKIIOYAI09H IHOpMaNilo Npo cymy BHILIAT K
BHHAropo1y 3a monepennii dinancornii pik.

The total amount of remuneration for the Chairman and
Deputy Chairmen of the Company for 2025 year is UAH
10,249.5 thousand.

The total amount of remuneration for the Chairman and
Deputy Chairmen for 2024 year is UAH 9,820.00 thousand.
The amount of other payments, other than remuneration, to
the Chairman and Deputy Chairmen in 2025 year is UAH
5,311.9 thousand. The amount of other payments, other
than remuneration, to the Chairman and Deputy Chairmen
in 2024 year is UAH 3,118.7 thousand.

3arambHa cyma BHHaropomu I'omoBw, 3acTymHWKiE
T'onoru Torapucrra 33 2025 piKk cxnamae 10 249,5 Tic.
TpH.

3arambHa CyMa BHHArOpoau TComoBw, 3acTynHukis
Tonoen Tosapucrea 3a 2024 pix cknanae 9820,00 THe.
TpH.

Cyma iEmmx pumiar, kpim BHHAropomu, I oogi,
3acrymaukam Tomorw B 2025 poii craHoRHTE 5 311,9
THC.TPH.

Cyma iHOIX BumIaT, KpiM BHHAropozw, I omosi,
3actynuukam Tonoeu B 2024 poui cramoBuTs 31 18,7
THC.TPH.

14. The amount of funds paid by the insurer as variable
remuneration (for each type of variable remuneration)
and the grounds for their payment.

14. Cyma xowmTiB, EHNIaYeHHX CTPaxOBHKOM $IK
3MiHHa BHHAropoaa (MO0 KOMKHOTrO BHAY 3MIiHHOT
BHHATOPOAN), i mixcTasm IX BHILUIATH.

No variable remuneration was accrued or paid in 2025 year.

3miHHa BERaropofa y 2025 porli He HapaxXoByBaTacs Ta
HE BUILIAYyBAIACH.

15. The amount of funds paid by the Company as
additional remuneration for work performed outside
the scope of normal functions.

15. Cyma womrie, paniavennx ToBapHCTEOM sk
A0AaTKOBA BHHATOPOJAA 32 BHKOHAHHSA po6oTH moza
MeKAMH 3BHYANHAX (YHKITIH.

No additional remuneration for work performed outside of
normal functions was accrued or paid to the Chairman or
Deputy Chairmen in 2025.

Honarkosa BuHaropoma 3a BHKOHAHHS POGOTH 103
MeXaMHi 3BHYaiiHEX QyHKuill [omosi, 3acTymHmkam
lomoen y 2025 pomi He HapaxoByBazack Ta He
BHILTATYBATACH.

16. Amounts of dismissal payments.

16. Cymu BunaaT 3i 3BinLuenss.

No dismissal payments were accrued or paid during 2025,
as there were no dismissals of the Chairman or Deputy
Chairm.

Bumnat y 3B'#3ky 3i 3BiMBEHEHHAM npotarom 2025
POKY HE HapaXOBYBAIMCA Ta HE BHIUIAYYBATIHCA,
OCKIIBKH 3BimbHEHE ['onoBm wu 3acTymamkis [onoRm
He BinGyeanocs

17. Remunerations received by each member of the
Management Board of the Company from legal entities
related by control or affiliated persons.

17. Bumaropoas, sIKi OTPHMAB KOXeH WieH
Ilpasnines Toeapuerea ein ropmamunmnx ocio,
NOE’I3aHAX  BigHOCHHAMH KOHTpOI  abo
adiaiiioranux ocib.

Payments were received in accordance with the terms of
agreements with PJSC “UIC “KNIAZHA VIENNA
INSURANCE GROUP”.

OTprMaHHS BHIUIAT 3TiOHO 3 YMOBaMu JIOTOBODIB i3
IIpAT «YCK «KHSKA BIEHHA I[HIIYPAHC
I'PYII».

18. Estimated value of remuneration, granted in kind, if
granted by the Company.

18. Ouinoyna BapTicTE BHHATOpOX, HAXAHHX ¥
Herpomosii dopmi, y pasi ix 3npilicHenns
ToeapucTrOM.

No decisions regarding remuneration to the Chairman,
Deputy Chairmen in the form of in-kind remuneration,
participation in additional pension programs, participation
in profits and/or bonuses, for special services outside the
scope of their normal functions, or other types of
remuneration were made, and no such payments were made
in 2023.

Pimenns mpo uHaropomy Iomosi, 3acTymHEKaMm
I'omoem y wmerpomogiii dopmi, v dopmi yuacri ¥
AOINATKOBHX IpOTrpaMax MeHciiHOro sabesneueHus, y
dopmi ywacti y mnpubyTkax Ta/abo Tpemii, 3a
CTEeLiaNmbHi MOCHYTH 1032 MEKAMM  3BHYAIHIX
(yHKUiH, iRIIMX BUIB BHHATOPOIM HE NpHMAIHCH, i
Taki BUIIATH npotiaroM 2025 poky He 3iHCHIOBATHC.

19. Remuneration in the form of participation of the
members of the Management Board of the Company in
a pension program (if any) with fixed payments in
respect of:

1) changes in the planned payments that occurred
during the reporting financial year;

2) contributions paid by the Company in respect of the
Management Board members of the Company during
the reporting financial year.

19. Bunaroponu y dopmi ygacri wnenie ITpaninns
Toeapuctea B nporpami nencifinoro 3afesmeuenns
(3a nasemocTi Takol mporpamm) 3 fikcoBamAMA
BHIIJIATAMH IN0J0:

1) smiH y 3anNaHoBaHAX BHILIATAX, MO BinOymues
NpPOTAroM 3eiTHOro hinancoBOro poky;

2) cnnayeHnx TOBapHCTBOM BHeECKiB CTOCOBHO
qneHis [Ipaeainas TopapHcTEa NpoTAroM 2RiTHOTO
(inancoBOrO poRy.
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The Company does not have a pension program.

ITporpama MeHCiHOro 3abe3nedyeHus Y TosapucTsi
BIiICYTHSL

20.Provision/amendment/repayment/termination/use/
extension of contracts by the Company during the
reporting calendar year of loans, credits/ non-
refundable financial assistance/ free of charge usage of
the assets of the Company or guarantees to the
Management Board members (with indication of
amounts and interest rates).

20.Hanagnsa/3MiHE/Torall eHHs/ N pHNHAEHHSA/KOPUC
TYBAHHS/TIPOJOBKEHHS  CTPOKY aii  moroBopie
ToBapHCTBOM HPOTATOM 3BiTHOI0 KaJ€HAapHOTO
POKY MO3HK, KPeIHTiB/6e3M0BOPOTHAX (inancoBHX
J0IOMOT/0e30NIATHOT0 KOPHCTYBAHHSA AKTHBAMH
TopapucTea ao rapanTiii uienam IlpaBiinns (is
323HAYEHHNIM CYM i BIICOTKOBHX CTABOK).

For 2025 year, no loans, credits/ non-refundable financial
assistance/ free of charge usage of the Company or
guarantees were provided to the Chairman, Deputy
Chairmen. Additionally, there were no
amendments/repayments/terminations/usage/extensions of
any such agreements by the Company during the reporting
calendar year.

TIpotsirom 2025 poKy TMO3MKH, KpeauTH/Ge3noBOPOTHI
(inancoi momomorw/ OesomUIaTHE KOPHUCTYBaHHA
axtpamu  Tosapuctea abo  rapanTii  T'ososi,
3actymaukam [‘omoen ToBaprcTBOM HE HANABAIACH.
Takoxk He Oyno 3MIEW/ moOrameHHs/ NPUITHHEHHS/
KOPHCTYBaHHs/TIPOIOBXKEHHA CTPOKY Mii 3a3Ha4eHUX
norosopie  ToBapucTBOM ~ TPOTATOM  3BITHOTO
KAIEHIapHOr0 POKY.

The Report on the remuneration of members of the Management Board for 2025 complies with Remuneration Policy
of PISC ,,UIC ,,KNIAZHA VIENNA INSURANCE GROUP”, approved by the General Meeting of Shareholders

dated 21.01.2025 (Minutes No.1-2025).

3giT mpo BuHaropoxy 4ienis [papninus 3a 2025 pik Bignosigae IToiTHUI PO BUHArOPOIY [IpAT «YCK «KHSKA

BIEHHA THILIYPAHC I'PYTI», sike 3aTBepkene pimennsy 3aramsuux 360pie 21.01.2025. (Tlporokon Nel-2025).

Other information provided for in the Requirements for the Regulation and Report on the Remuneration of members
of the Supervisory Board, the Board of Directors, and the Executive Body of the Joint-Stock Company, approved by
the decision of the NSSMC No.549 dated 02.05.2024 is not indicated in this report due to its absence.

Tnua indopmartis, nependadena BumMoraMu 0o MOIOKCHH Ta 3BiTY PO BMHATOPOLLY UJIEHIB HATIIANOBOL pamy, paam
IMPEKTOPiB Ta BMKOHABYOTO OpraHy akliOHEPHOro TOBAPHCTBRA, siki saTBepmkeni pitenaaM HKITIDP Ne549 in
02.05.2024, He 3a3HaYaETHCA B LI5OMY 3BiTi uepes ii BIACYTHICTS. o

L

Chairman of the Supervisory Board/
Toaoea Harnaaosoi Paau

Harald Riener/
TI'apaaba Pinep
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